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Headquartered at the historic Villa Grébovka in Prague, the CEELI Institute is an independent, non-profit organization
dedicated to advancing the rule of law.

The mission of the CEELI Institute is to advance the rule of law in the world in order to protect fundamental rights and
individual liberties; promote transparent, incorruptible, accountable governments; lay the foundation for economic
opportunity and growth; and encourage peaceful resolution of disputes.

Through innovative training programs and other activities, the Institute works with judges, lawyers, and civil society actors to
build laws-based societies. The CEELI Institute prides itself on the diversity and quality of the programs it has developed, the
peer-to-peer exchanges it fosters, the innovative nature of its programming, and its legacy of contributing to the
advancement of the rule of law in vulnerable countries. Its efforts are focused on creating independent, transparent, and
effective judiciaries, strengthening democratic institutions, fostering efforts to combat corruption, bridging difficult conflicts,
promoting human rights, and supporting lawyers and civil society actors in repressive environments. Since its founding, CEELI
Institute have worked with over 10,000 judges, lawyers and civil society representatives from over 45 countries.

https://ceeliinstitute.org/

CEELI Institute
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Executive Director Profile

This is an exciting role that provides an opportunity to build on the
strong reputation, financial standing and impactful work that the CEELI
Institute has developed over the last 20 years and move the needle on
the strengthening of the Rule of Law across the world. It is an
opportunity to work across cultures and influence the dissemination
and innovative capacity building of the Rule of Law in a growing number
of countries across the globe. The Executive Director will be expected to
grow and develop existing training programs, expand the convening
power it currently has to more stakeholders, grow the advocacy and
influencing strength of the Institution and strengthen the innovative
solutions to diversify the resources and partnerships, while leading the
dedicated staff in this next evolution of the Institute.

The Executive Director (ED) of the CEELI Institute, reporting to the
Board of Directors, has overall operational responsibility for the
Institute’s rule of law programs, program and other activity
development, and staff and, together with the Board of Directors,
responsibility for the strategic direction of the Institute.

Other key duties include fundraising, communications, stakeholder
outreach, overall management of the headquarters, Villa Grébovka, in
Prague, and coordination with the Institute’s affiliated U.S.-based not-
for-profit entity.

The ED must ensure the high quality of the Institute’s core programs,
oversee the processes for obtaining program grants, and maintain
strong working relationships with both funding partners as well as
corporate and individual donors.
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Duties & Responsibilities

The Executive Director will have the following key responsibilities:

Strategy and Planning:
• Initiate and build a strategy to grow the existing program and activities to include new innovative solutions, partnerships and convening events,

together with the Institute’s governance Board.
• Working with the Institute’s governance Board, help create and implement a strategic planning process that is reviewed and revised at least annually.
• Identify grant and funding opportunities consistent with the Institute’s mission to advance the rule of law and the Institute’s strategic plan to further

that mission.

Management Leadership
• Ensure ongoing programmatic excellence and rigorous program development and evaluation.
• Ensure quality control of financial and administrative systems.
• Align program activities, resources, and schedules with the Institute’s strategic goals, as mentioned above.
• Working closely with the Chairman of the Board of Directors, Executive Committee, and other Board committees, maintain and support strong

governance and advisory Boards, serve as ex-officio member or otherwise assist Board committees; facilitate coordination and Board involvement in
maintaining the strategic direction of the Institute.

• Lead, coach, develop, and evaluate a high performing staff.
• Ensure effective systems to track and evaluate program components to measure successes that can be communicated to the Boards, funders and other

stakeholders.

Funding and Communications:
• Sustain and oversee existing portfolio of grant programs and expand grant opportunities.
• Maintain, deepen and expand relationships with grant making and funding organizations.
• Establish and maintain relationships with other organizations aligned with the Institute’s mission for partnering and collaboration opportunities.
• Expand revenue generating and fundraising activities beyond grant programs.
• Deepen and refine communications, including web presence and other forms of communications with the goal of spreading support for the Institute’s

Mission and raising the Institutes profile globally.
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Education, Qualifications & Experience

The Executive Director should have at least 8 years of senior and/or executive proven
leadership, coaching and relationship management experience in international
development and programming.

Specific requirements include:

• Passion, idealism, integrity, humility, positive attitude, mission-driven and self-
directed.

• Legal background (JD or equivalent preferred), with extensive experience working
with government or other public entities that support the rule of law mission and
programs of the CEELI Institute. A proven track record leading an organization or
senior team in program development and implementation, including moving the
organization to the next level of growth and opportunities.

• Excellence in organizational management with the ability to coach and manage a
diverse staff, set and achieve strategic direction, and manage a budget.

• Ability to work effectively with a Board of Directors and to cultivate board member
relationships.

• Experience with government-funded grants preferred.

• Strong public relations and fundraising experience with the ability to engage a wide
range of stakeholders across many difference countries and cultures.

• Strong written and verbal communications skills with excellent interpersonal skills.

• Ability to work effectively in collaboration with diverse groups of people.
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Terms of Appointment
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This a full-time position with the successful candidate being
contracted on an indefinite contract based on performance.

Salary is competitive and commensurate with qualifications
and experience. The Executive Director must be resident in
Prague and housing is provided within the package at a
location near the CEELI Institute’s office.
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How to Apply & Key Steps in the Process*

SRI Executive is exclusively retained by CEELI Institute to undertake this
assignment.

• If you wish to be considered for this position, please forward a copy of
your CV in Microsoft Word format, along with any relevant
documentation to Mr. Colm Ashe at ED-CEELI@sri-executive.com on or
before 30th July 2021. All information will be treated in the strictest
confidence. We will revert to you as soon as possible when we have
reviewed your application.

• During the recruitment process, should you demonstrate sufficient
relevant experience, SRI Executive will require your cooperation in
completing a Competency Profile. You will also be required to
participate in several telephone or video-screening discussions with the
SRI Executive team to ensure there is a clear understanding of the Terms
of Reference and to ascertain if there is the appropriate “fit” (technical
and behavioural) for you and the Search Task Force.

• Based on the screening discussions, SRI Executive will provide a list of
recommended candidates to the Search Task Force for further review.
Suitable candidates to take forward for first-round interview will then be
selected by the Search Task Force. SRI Executive will contact suitable
candidates and arrange interviews. First-round interviews will be
conducted by video-conference.
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How to Apply & Key Steps in the Process*

• Based on the outcome of first round interview, successful candidates
will be invited to participate in second-round interviews with CEELI
Institute. At this time, no face-to-face interview is anticipated at this
stage due to the pandemic situation of COVID-19 to ensure the safety of
candidates. Should the situation change for the better and permit an in-
person interview, further notice would be issued to the candidates.

• Please be aware that this appointment will require numerous
references on a professional and character level. These will only be at a
suitable juncture (agreeable to both parties as suitability for the role is
established) and other reviews to ensure all parties are protected and
represented accurately.

• After you meet with CEELI Institute, we will advise you of their decision
and provide feedback. At the selection stage, should you be the
preferred final candidate, our client will likely extend to you a letter of
intention to offer and that the offer will be subject to references being
sought and being found satisfactory.

* Please note that this process may be subject to some change.
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Global HQ:
40 Grand Canal Street Upper

Dublin 4, Ireland

Phone: +353 1 667 5008
Email: info@sri-executive.com

Website: www.sri-executive.com

SRI Executive is a global Executive Search and Strategy consulting practice
specialising in the International Development, Global Health, Sustainability,
Development Finance and Education sectors. We have partnered with more than
300 organisations to place and support exceptional leaders and develop future-
ready strategies that lead to impact.

We bring in-depth expertise, an exclusive network and tailored approach to our
service so that in Executive Search, organisations are introduced to leaders who
have the balance of behavioural and technical skills to succeed in shaping a
better world. In Strategy, our teams are purpose-built with globally respected
thematic experts who co-create a roadmap to achieve meaningful global change.

In enhancing the capability, capacity and resilience of mission-driven
organisations around the world, we know it comes down to people.

We know who it takes to create lasting impact.

About SRI Executive


